
CITY OF SALEM

Total Employee Compensation Package Over $75,000 FYE 2017  

All Insurance Paid Car Loans &/Or Clothing Annual Annual

Name Wages $ Paid to EE Bonus Allow. Housing allow. Allow. Vac. Days Sick Days TOTAL $
Granted Granted

William Gruen Jr 91,600 7,313 0 691 0 0 12 12 99,604

John Pruden 89,710 12,700 0 691 0 0 23 12 103,101

Jeanne Gustafson 86,299 12,700 0 0 0 0 12 12 98,999

Sean Reynolds 82,618 12,700 0 0 0 0 20 12 95,318

Susan Miller 80,933 7,313 0 0 0 0 20 12 88,246

Larry Binnion 63,523 12,700 0 0 0 0 20 12 76,223

Bryan Green 62,608 12,700 0 0 0 0 20 12 75,308

Craig Phillips 63,419 12,700 0 0 0 0 20 12 76,119

Garland Simmons 64,334 12,700 0 0 0 0 18 12 77,034

Gregory Wright 63,419 12,700 0 0 0 0 20 12 76,119

Per Illinois Compiled Statutes 120/7.3 (Public Act 97-609, effective 1-1-12) 

   Sec. 7.3 (a ) Within 6 business days after an employer participating in the Illinois Municipal Retirement Fund approves a budget,

                         that employer must post on its website the total compensation package for each employee having a total compensation  

                         package that exceeds $75,000 per year. ----

                 (c ) For the purposes of this Section, "total compensation package" means payment by the employer to the employee for

                        salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days

                        granted, and sick days granted.


